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MYcÖRvZš¿x evsjv‡`k miKvi 

ms ’̄vcb gš¿Yvjq 

wewaÐ5 kvLv 

cÖÁvcb 

ZvwiL, 5 gvN 1415 e½vã/18 Rvbyqvwi 2009 wLª÷vã 

Gm,Avi,I bs 09ÐAvBb/2009/mg(wewaÐ5)Ð29/2002|—MYcÖRvZš¿x evsjv‡`‡ki msweav‡bi 
133 Aby‡”Q‡`i kZ©vs‡k cÖ̀ Ë ¶gZve‡j ivóªcwZ, D³ msweav‡bi 140(2) Aby‡”Q‡`i weavb †gvZv‡eK 
evsjv‡`k cvewjK mvwf©m Kwgk‡bi mwnZ civgk©µ‡g, Bangladesh Civil Service (Agriculture) 
Composition and Cadre Rules, 1980 G wbgœiƒc AwaKZi ms‡kvab Kwi‡jb, h_vt— 

DcwiD³ Rules Gi Schedule Gi cwie‡Z© wbgœiƒc Schedule cÖwZ ’̄vwcZ nB‡e1, h_vt— 

“THE SCHEDULE 

(Sce Rule 4) 

Sl Category of Posts 
No. 
of 

Posts

No. of Posts reserved for 
Leave, Deputation and 

Training @ 10% 
Total 

1 2 3 4 5 
 A. Department of Agricultural Extension    

1. Director General 1  1 
2. Director, Agricultural Extension/Director, Seed 

Certification Agency 
6 1 7 

3. Additional Director/Principal Seed Certification 
Officer 

19 2 21 

4. Principal 12 1 13 
5. Deputy Director/District Training Officer/Chief 

Instructor/Chief Seed Technologist/Principal Field 
Control Officer. 

195 19 214 

6. Additional Deputy Director/Crop Production 
Specialist/Plant Protection Specialist/Horticulture 
Specialist/Horticulturist/Assistant Horticulturist/ 
Pesticide Regulation Officer/ Quarantine 
Entomologist/Quarantine Pathologist/Pest Control 
Officer/Chemist/Senior Instructor/Upazilla 
Agriculture Officer/Metropolitan Agricultural 
Officer/Additional Agriculture Officer/Regional 
Field Officer/Agronomist/Quality Control 
Officer/Market Promosion Officer/Senior Training 
Officer/Field Officer/Sample Collection Officer. 

1180 64 1244 
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Sl Category of Posts 
No. 
of 

Posts

No. of Posts reserved for 
Leave, Deputation and 

Training @ 10% 
Total 

1 2 3 4 5 

7. Agricultural Extension Officer/Entomologist/Plant 
Pathologist/Instructor/Seed Analyst/Sample 
Collection Officer/Publication Officer.  

534 53 587 

                                                                       Total= 1947 140 2087 

ivóªcwZi Av‡`kµ‡g 

†gv¯—dv Kvgvj nvq`vi 
AwZwi³ mwPe| 

 1Gm,Avi,I bs 09-AvBb/2009/mg(wewa-5)-29/2002, ZvwiLt 18-01-2009 
 Øviv cÖwZ¯’vwcZ hv 20-01-2009 wLªt Zvwi‡Li †M‡R‡U cªKvwkZ| 
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GOVERNMENT OF THE PEOPLE'S REPUBLIC OF BANGLADESH 
CABINET SECRETARIAT 

Establishment Division 
Regulating Wing 
Section (Reg.II) 

NOTIFICATION 
Dhaka, the 1st January, 1981 

No. S.R.01-L/81/ED/(R-II)R-70/80—In exercise of the powers conferred by the proviso to 
article 133 of the Constitution of the People's Republic of Bangladesh, the President, after 
consultation with the Bangladesh Public Service Commission as required by clause (2) of article 140 
of that Constitutions, is pleased to make the following rules, namely :— 

1. Short title.—These rules may be called the Bangladesh Civil Service Recruitment Rules, 1981 

2. Definitions.—In these rules, unless there is anything repugnant in the subject or context— 
a. "Commission" means the Bangladesh Public Service Commission; 

b. "Probationer" means a person appointed on probation to a service; 

c. "Recognized university" means a university established by or under any law for time being in 
force and includes any other university declared by the Government, after consultation with 
the Commission, to be a recognized university for the purposes of these rules; 

d. "Schedule" means a Schedule annexed to these rules; 

e. ."Service" means a Service specified in Schedule I; and 

f. "Specified post" means a post of the service specified in Schedule II. 

3. Procedure for recruitment.—Subject to the instructions relating to reservation for the purpose of 
clause (3) of article 29 of the Constitution of the People's Republic of Bangladesh, appointment to a 
service shall be made in accordance with the provisions of Schedule II. 

4. Appointment by direct recruitment.—(1) No appointment to a service by direct recruitment shall 
be made except upon the recommendation of the Commission. 

(2)  No person shall be eligible for appointment to a service by direct recruitment, if he is not 
a citizen of Bangladesh, or a permanent resident of, or domiciled in, Bangladesh, 

or is married to, or has entered into a promise of marriage with , a person who is not a 
citizen of Bangladesh. 

(3) No appointment to a service by direct recruitment shall be made until— 
a.  the person selected for appointment is certified by a Medical Board set up for the 

purpose by the Director-General of Health Services to be medically fit for such 
appointment and that he does not suffer from any such organic defect as is likely to 
interfere with the discharge of the duties of a Service; and 
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b. the antecedents of the person so selected have been verified through appropriate agencies 
and found to be such as do not render him unfit for appointment in the service of Republic. 

(4) No person shall be recommended for appointment to a Service unless— 
a. he applied in such form, accompanied by such fee and before such date, as was notified by 

the Commission while inviting applications for Service; and 

b. in the case of a person already in Government service or in the service of a local authority, 
he applied through his official superior. 

5. Appointment by Promotion.—Subject to the provision of schedule II appointment by 
promotion to a specified post of a service shall by made on the recommendation of the Council 
Committee on Promotion, Superior Selection Board of the Special Promotion Committee, as the case 
may by constituted by the Government in this behalf: 

Provided by— 
a.  appointment by promotion to the New National Scale of Taka 750-1470 from a post of 

lower class shall be made on the recommendation of the Commission. 

b.  no person shall be promoted to the New National Scale of Taka 1400-2225 unless he is 
found fit in a test of examination conducted by the special Promotion Committee; 

c.  no person shall be promoted to the New National Scale Taka 1850-2375 and Taka 2100- 
2600 unless he is found fit in a test or examination conducted by the Superior Selection 
Board. 

d.  no person shall be promoted to the New National Scale of Taka 2350-2750 and above 
unless he is found fit by the Council Committee of Promotion; 

e.  no person shall be eligible for promotion if he has unsatisfactory service records; and  

f.  a person on promotion to a specified post shall have to quality in such training course as 
may be prescribed by the Government failing which he will be reverted to the post from 
which he was promoted. 

6.  Probation.—(1) A person initially appointed to a service against a substantive vacancy shall 
remain on probation for— 

a. a period of two years if he is appointed by direct recruitment; and 

b. a period of one year if he is appointed on promotion; provided that the period of probation 
may be extended by the Government for further period not exceeding two years. 

Explanation—If no order is made by the day following the completion of the probation 
period, the period of probation shall be deemed to have been extended. 

(2) Where, during the period of probation, a probationer is found unsuitable for retention in 
the concerned Service, the Government may, without consultation with the Commission,—  

a. in the case of direct recruitment, terminate his appointment; and 

b. in the case of promotion, revert him to the post from which he was promoted. 
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7.  Confirmation.—(1) A person initially appointed to a service shall be required to undergo— 
a.  foundational training for a period not less than 4 months at the Civil Officers' Training 

Academy in the fields of Agriculture, Fisheries, Livestock and Mass Mobilization and 
also in such other fields as may be determined from time to time by the Government; and 

b. after the completion of the aforesaid foundational training, such professional and 
specialized training as may be determined by the Government, to be imparted by the 
respective Institution for a Service. 

(2) No person shall be confirmed in the concerned Service unless he has successfully 
completed the training under sub-rule (1) passed such departmental examination as may be 
prescribed, by order, by the Government and also has served the period of probation under Rule 6. 

8.  Relaxation.—(1) Notwithstanding anything contained in these rules— 
a. the President may, on the recommendation of the Council Committee on promotion 

constituted by the Government, relax in exceptional cases the condition of length of 
experience for promotion specified in Schedule II; 

b.  a person holding a specified post in a Service may by appointed by the Government to a 
specified post in another Service on deputation. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

12— 
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Schedule II 
[see rule2(f)] 

PART III 
Bangladesh Civil 

Service(Agriculture : Agriculture) 

Sl. 
No. 

Name of the specified 
Post of 

the Service 

Age limit 
for direct 

recruitment

Method of recruitment 
 

Qualification 

1 Director of Agriculture, 
(Extention and 
Management) /Executive 
Director of Horticulture 
Development Board. 
 

 B. Directorate of Agriculture.
By promotion from amongst 
the Executive Director of 
Tobacco Development, 
Director of Horticulture 
Development Board, Director 
of Plant Protection , Project 
Director of Horticulture 
Development Board and 
Additional Director of 
Agriculture (Education and 
Training). 

18 years' experience 
in the concerned 
Service including       
3 years experience in 
a feeder post or posts 
specified in column 4.

2 Executive Director of 
Tobacco Development 
Board/ Director of 
Horticulture 
Development 
Board/Director of Plant 
Protection, Project 
Director of Horticulture 
Development Board and 
Additional Director of 
Agriculture (Education 
and Training) . 

 By promotion from amongst 
the Regional Director of 
Agriculture and Director of 
Tobacco Development Board. 

15 Years' experience 
in the concerned 
Service including       
2 Years experience in 
a feeder post or posts 
specified in column 4.

3 Regional Director of 
Agriculture and Director 
of Tobacco Development 
Board. 

 By promotion amongst the 
Assistant Director of 
Agriculture (Education and 
Training) Assistant Director of 
Agriculture (Extension), 
Deputy director of Agriculture 
(Plant Protection), Assistant 
Director of Agriculture (Plant 
Protection), Deputy Director of 
Tobacco Development Board, 
Deputy director of Horticulture 
Development Board and 
Principal, Agricultural 
Extension Training Institute. 

12 Years' experience 
in the concerned 
Service including 2 
years experience in a 
feeder post or posts 
specified in column 4.
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Sl. 
No. 

Name of the specified 
Post of 

the Service 

Age limit 
for direct 

recruitment

Method of recruitment 
 

Qualification 

4 Assistant Director of 
Agriculture (Education 
and Training)/Assistant 
Director of Agriculture 
(Extension)/ Assistant 
Director (Plant 
Protection)/Deputy 
Director of Tobacco 
Development Board, 
Deputy Director of 
Horticulture Development 
Board and Principal, 
Agricultural Extension 
Training Institutes/ 
Deputy Director of 
Agriculture (Plant 
Protection) 

 By promotion from amongst 
the District Extension Officer, 
Deputy Assistant Director of 
Agriculture (Extension), 
Deputy Assistant Director of 
Agriculture (Planning), Deputy 
Assistant Director of 
Agriculture (Plant Protection), 
Assistant Director of Tobacco 
Development Board, Assistant 
Director of Horticulture 
Development Board, 
Horticulture Development 
Officer and Urban 
Horticulturist. 

10 years experience in 
the concerned Service 
including 3 years’ 
experience in a feeder 
post or posts specified 
in column 4. 

5 District Extension Officer/ 
Deputy Assistant Director 
of Agriculture (Extension)/ 
Deputy Assistant Director 
of griculture, Deputy 
Assistant Director of 
Agriculture (Plant 
Protection), Assistant 
Director of Tobacco 
Development Board, 
Assistant Director of 
Horticulture Development 
Board, Horticulture 
Development Officer/ 
Horticulturist, Urban 
Horticulturist and Deputy 
Director (Aerial) 

 By Promotion from amongst 
the Sub-Divisional Agricultural 
Officers. 

7 Years experience in 
the concerned service.

6 Sub-Divisional 
Agricultural Officer 

 By promotion from amongst 
the Thana Extension Officer, 
Instructor of Agriculture 
Extension Training Institute, 
Assistant Horticulture 
Development Officer, Urban 
Horticulturist, Research Officer 
of Tobacco Development 
Board, Zonal Officer, Training 
Officer, Farm and Nursery 
Superintendent, Manager of 
Horticulture Development 
Board, Technical Officer of 
Tobacco Development Board, 
Research Officer. 

4 Years experience in 
the concerned Service.



78 

MYcÖRvZš¿x evsjv‡`k miKvi 

ms ’̄vcb gš¿Yvjq 

wewa kvLv-4 

cÖÁvcb 

ZvwiL, 6B KvwZ©K 1404/21†k A‡±vei 1997 

Gm,Avi,I bs 243-wb/97/mg(wewa-4)ÐAvi, Avi-14/95—MYcÖRvZš¿x evsjv‡`‡ki msweav‡bi 
133 Aby‡”Q‡`i kZ©vs‡k cÖ̀ Ë ¶gZve‡j ivóªcwZ, D³ msweav‡bi 140(2) Aby‡”Q‡`i weavb †gvZv‡eK 
evsjv‡`k miKvwi Kg©Kwgk‡bi mwnZ civgk©µ‡g Bangladesh Civil Service Recruitment 
Rules, 1981 G wbgœiƒc AwaKZi ms‡kvab Kwi‡jb, h_v t— 

DcwiD³ Rules Gi Schedule II Gi Part III Gi B. Department of Agricultural 
Marketing wk‡ivbvgvaxb SI Nos. 1, 2, 3, 4 I 5 Ges Dnv‡`i wecix‡Z h_vµ‡g Dwj�wLZ Column 
2, 3, 4 I 5 Gi Gw›Uªmg~‡ni cwie‡Z© h_vµ‡g wbgœiƒc SI Nos. I Gw›Uªmg~n cÖwZ ’̄vwcZ nB‡e, h_v— 

1. Director  By promotion 
from amongst 
the chief, 
Research and 
Development 

18 years’ experience in the concerned 
service including 3 years’ experience in 
the feeder post specified in column 4. 
15 years’ experience in the concerned 
service including 4 years’ experience in 
the feeder post specified in column 4. 

2. Chief 
Research and 
Development 

 By promotion 
from amongst 
the Deputy 
Director and 
Deputy Chief 

15 years’ experience in the concerned 
service including 4 years’ experience in 
the feeder post specified in column 4.  

3. Deputy 
Director/Deputy 
Chief 

 By promotion 
from amongst 
the Assistant 
Chief  

10 years’ experience in the concerned 
service including 3 years’ experience in 
the feeder post specified in column 4. 

4. Assistant Chief  By promotion 
from amongst 
the Assistant 
Director and 
Research 
Officer. 

5 years’ experience in the feeder post 
specified in column 4. 
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5. Assistant 
Director/ 
Research 
Officer 

As per rules 
prescribe in 
the 
Bangladesh 
Civil Service
(Age, 
Qualification
and 
Examination 
for Direct 
Recruitment)
Rules, 1982

(a) 2/3rd direct 
by recruitment; 
and 
(b) 1/3rd by 
promotion from
amongst the 
Marketing 
Officers. 

(a) For direct recruitment : 
As per rules prescribed in the 
Bangladesh Civil Service (Age, 
Qualification and Examination for 
Direct Recruitment) Rules, 1982 

(b) For promotion :  
5 years’ experience in the feeder post 
specified in column 4. 

ivóªcwZi Av‡`kµ‡g 

†gvt gv‡n Avjg 
mwPe| 

 

 

 

 

 

 

 
 
 
 
 
 
 
 


